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1. Introduction and Purpose 

This policy sets out Five Rivers Multi Academy Trust's approach to the use of restrictive 
interventions, including reasonable force and seclusion, in our primary schools. This policy 
aligns with our school's legal obligations, including those under the Human Rights Act 1998, the 
Equality Act 2010, and our recording and reporting requirements and Restrictive Interventions, 
including use of reasonable force, in schools DfE Guidance for schools 2026.  
 
Any restraint carries a risk of physical and psychological harm and should be avoided where 
possible. Our priority is to create a safe, supportive environment where the need for restrictive 
interventions is minimised through effective prevention and de-escalation strategies. 
 

2. Key Definitions 

2.1 Restrictive Interventions 
Restrictive interventions are used to prevent, restrict or subdue movement of the body or part of 
the body. Restrictive interventions include physical and non-physical actions aimed at 
restraining pupils' movement. For example, putting a pupil in a room and not allowing them to 
leave is a restrictive intervention.  
 
2.2 Reasonable Force 
Reasonable force is the amount of force that staff members can (in certain circumstances) 
legally use to temporarily restrict a pupil's movement. It means using no more force than is 
necessary, for the least amount of time for the desired outcome. 
 
2.3 Significant Incident 
A significant incident is any incident where the use of force goes beyond appropriate physical 
contact between a member of staff and a pupil. Appropriate contact might include a handshake 
to congratulate a pupil, giving first aid, or demonstrating how to use a musical instrument.  
 
2.4 Seclusion 
Seclusion is a non-disciplinary intervention that keeps a pupil confined to a place away from 
others and prevents them from leaving, for the safety of that pupil and/or others. This could be 
through physical obstruction or by making the pupil believe that they will be punished if they 
leave.  
 
2.5 Restraint  
A term used in legislation referring to a non-disciplinary intervention which immobilises a pupil or 
limits their movement. This may or may not include direct physical contact. For example, holding 
a pupil’s arms to their sides or removing a pupil’s crutches would both be considered forms of 
restraint. 
 

3. Who Can Use Restrictive Interventions and When? 

3.1 Staff Authority 
All members of school staff can use a restrictive intervention, including reasonable force, to 
prevent or stop a pupil from: 
 

• Causing injury to themselves or others 

• Committing a criminal offence 

• Damaging property 
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• Causing disorder among pupils at the school, whether during a teaching session or 
otherwise. 

 
3.2 Use of Seclusion 
Staff should only put a pupil in seclusion to protect others from harm, when a pupil is 
experiencing high levels of emotional or behavioural dysregulation. The pupil should be 
supervised during the whole period of seclusion. When the immediate risk of harm is reduced, 
the pupil should be allowed to leave.  
 
3.3 Staff Training 
In line with DfE recommendations we ensure that staff who are likely to need to use restrictive 
interventions (including reasonable force) are adequately trained to do so safely and lawfully 
and are trained in strategies to prevent the need to use reasonable force.  
 
Our schools will ensure that: 
 

• All staff receive training on this policy during induction 

• Staff likely to use restrictive interventions receive specialist training in safe techniques 

• All staff receive training in prevention and de-escalation strategies 

• Training is refreshed regularly and records maintained 
 

4. Decision-Making Framework 

4.1 Before Using a Restrictive Intervention 
Before using a restrictive intervention with a pupil, staff should consider: 
 
If it's necessary: are there alternative ways to manage the situation and achieve the desired 
outcome, or will restrictive intervention escalate the situation further? 
 
If it's proportionate: staff should use the least restrictive intervention for the least amount of 
time and consider the individual circumstances of the pupil such as their age, size, SEND needs 
and any medical conditions 
 
The pupil's welfare: staff should consider the impact that the use of force will have on the 
child’s physical and psychological well-being 
 
4.2 Unacceptable Uses of Force 
It is illegal to use force on a pupil for the purpose of punishment. Pupils should not be restrained 
in a way that affects their airway, breathing or circulation. For example, by covering the nose or 
mouth or applying pressure to the neck. 
 

5. Preventative Action  

The relationships formed with pupils informs staff of how to preventatively manage behaviour. 
Staff in our schools use their knowledge about each individual child to inform behavioural 
management techniques preventatively; rather than waiting for crisis and responding, staff pre-
empt triggers and use strategies to support emotional regulation and buffer crisis. Social stories, 
communication in print and behaviour curriculums are used to support this. This work is carried 
out in collaboration with pupils, families and other external professionals.  
 

6. Pupils with SEND and/or Disabilities 
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Restrictive interventions, including reasonable force, can be used on pupils with special 
educational needs and/or disabilities (SEND). Where a pupil's behaviour means that it's more 
likely that staff will need to use reasonable force or other restrictive interventions, an 
individualised Behaviour Support Plan should be in place. The Behaviour Support Plan clearly 
identifies signs that a child is becoming dysregulated and the strategies or replacement 
behaviours which can be offered to help the child regulate (see appendix C and the school’s 
Relational Practice Policy).   
 
To further support pupils with SEND, our schools will: 

• Conduct individual risk assessments for pupils where restrictive interventions may be 
needed 

 

• Develop personalised behaviour support plans in collaboration with families, the SENCO 
and external professionals which will be regularly reviewed and updated  

 

• Ensure staff working with these pupils receive appropriate training 
 

7. Post-Incident Procedures 

7.1 Immediate Actions 
If appropriate, the pupil(s) and staff member(s) should be medically assessed and any injuries 
treated. Record the injury according to your school's procedures. 
 
7.2 Follow-Up Conversations 
Follow-up conversations (facilitated by a member of SLT who was not involved in the incident) 
with the staff member(s) and pupil(s) involved will take place in order to understand what 
happened during the incident and identify possible triggers. This conversation will also seek to 
repair and rebuild relationships in line with the school’s Relational Practice Policy.  
 
7.3 Incident Evaluation 
Using this information relevant staff will evaluate the incident as soon as possible after the event 
to consider 

• why the restrictive intervention was used 

• the impact on pupils and staff 

• any patterns or trends  

• how staff could avoid using restrictive interventions in future – for example, by amending 
or introducing a behaviour support plan for the pupil.  

 
7.4 Ongoing Support 
SLT will continue to monitor the wellbeing of the pupil(s) and staff member(s) and provide 
additional support where needed. Staff will contact a member of SLT if they feel they need 
further support.  Pupils who witnessed the incident may also need support.  
 

8. Statutory Recording Requirements (From 1 April 2026) 

8.1 What Must Be Recorded 
From 1 April 2026, all schools have a legal duty to record and report all significant incidents in 
which a member of staff uses force on a pupil or incidents where a member of staff uses 
seclusion or restraint on a pupil. Staff should record the incident as soon as possible after the 
event. Ideally, this should be on the same day.  
 
8.2 Information Required 
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When incidents are recorded, members of staff should record the following details: 

• The names of the pupil(s) and staff involved 

• Any relevant needs or circumstances of the pupil, including if the pupil has SEND and 
their SEN code 

• The time, date, location and approximate duration of the intervention 

• Details of any physical injuries 

• A brief account of the incident, including what led up to it, any known triggers that were 
or may have been involved, and any preventative or de-escalation strategies used 

• The type of reasonable force and the degree of force that was used 

• A brief account of why the staff member(s) assessed that it was necessary to use force  

• Any support provided after the incident, including any medical treatment for injuries  
 
If the staff member(s) didn't use reasonable force, include: 

• A brief account of why the staff member(s) assessed that it was necessary to use the 
specific intervention  

 
8.3 Recording Process 
Our schools will: 

• Provide all colleagues with a standardised incident recording template which should be 
completed and logged on CPOMS (see Appendix A) 

• Ensure records are completed on the same day as the incident where possible 

• Store records securely in line with data protection requirements 

• Ensure the Designated Safeguarding Lead is informed of all incidents 
 

9. Statutory Reporting Requirements (From 1 April 2026) 

9.1 Reporting to Parents/Carers 
Our schools will give a written report of the incident (see Appendix B, Parent Report Form) to 
each of the pupil's parents/carers on the day of the incident, or as soon as possible, even if the 
use of force or restrictive intervention has been agreed as part of a pupil's behaviour support 
plan.  
 
The report will be sent to parents via the electronic system (ParentMail - soon to be replaced by 
Arbor) as a form which the parent/carer should respond to, to confirm that they have read it. The 
reporting document will be saved on the system and also uploaded to CPOMS so that the 
school also has a copy. 
 
The report will include; 

• Time, date location and approximate duration of the intervention 

• A brief account of why the intervention was assessed as necessary 

• A brief account of what type of force was applied, and the degree of force used  

• Details of any physical injuries and any post-incident support 
 
Identifying details of any other pupil must not be shared, as this is likely to be a breach of data 
protection law.  
 
9.2 Exceptions to Parental Reporting 
You don't have to report an incident to the parents/carers if: 

• A pupil is 20 years old or older 

• Telling the parents/carers would likely cause significant harm to the pupil (including any 
form of abuse or neglect). In these cases, you must report it instead to the local authority 
where the pupil lives. 
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9.3 Follow-Up Meeting 
Following an incident, it is best practice to meet with the parents/carers to discuss the incident. 
The discussion should explore any behavioural triggers for the pupil, what de-escalation 
techniques were used, and reflections on what could be done differently in the future. 
 
Our schools will: 

• Contact parents/carers by phone on the day of the incident wherever possible 

• Send a written report on the same day (by email or letter) wherever possible 

• Offer a face-to-face meeting within 3 working days wherever possible 

• Document all communications with parents/carers 
 

10. Prevention and De-Escalation Strategies 

10.1 Whole-School Strategies 
Whole-school strategies might include: 

• Identifying particular 'hotspots' for behaviour issues, such as corridors or areas of the 
playground and deploying staff to support in these key areas 

• Identifying key times of day when behaviour issues are more frequent, and making sure 
that enough staff are present and on duty at these times 

• Adopting a behaviour policy that includes verbal and physical de-escalation strategies 
restorative practice 

 
10.2 Individual De-Escalation Strategies  
De-escalation strategies for individual pupils might include: 

• Using a calm facial expression and warm, open body language 

• Using a warm, calm tone of voice with the pupil 

• Calmly reminding the pupil of the consequences of not following an instruction 

• Avoiding having too many members of staff present when trying to de-escalate the 
situation 

 
Our schools will: 

• Train all staff in de-escalation techniques 

• Develop individual behaviour support plans for pupils who may require them  

• Regularly review and update prevention strategies based on incident data 

• Share successful strategies across the trust 
 
See the school’s Relational Practice Policy for further details.  
 

11. Confiscation of Items/Searching Pupils for Prohibited Items   

11.1 There are two sets of legal provisions which enable academy staff to confiscate items from 
children.   
 
The general power to discipline enables a member of staff to confiscate, retain or dispose of a 
child’s property as a punishment, so long as it is reasonable in the circumstances. The law 
protects them from liability for damage to, or loss of, any confiscated items, provided they have 
acted lawfully. In the event that a child’s property is confiscated, the academy will, in most 
circumstances, return the property to the child’s family(s).   
 
Members of academy staff have the power to search children without consent for ‘prohibited 
items’ including:   

• knives and weapons*   
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• Alcohol  

• illegal drugs  

• stolen items  

• Vapes, tobacco and cigarette papers  

• Fireworks  

• pornographic images*  

• any article that has been or, is likely to be, used to commit an offence, cause 
personal injury or damage property  

 
Weapons, knives and extreme or child pornography must always be handed to the police, 
otherwise it is for the member of staff to decide if and when to return a confiscated item. The 
academy adheres to the ‘Screening, Searching and Confiscation advice for head 
teachers, staff and governing bodies’ (February 2014). Where a member of staff carries out a 
search on a child with or without consent, they should be the same sex as the child being 
searched. There should also be a witness present who should also be of the same sex as the 
child being searched. There is a limited exception to this rule. A member of staff can carry out a 
search of a child of the opposite sex and without a witness present, but only where they 
reasonably believe that there is a risk that serious harm will be caused to a person if they do not 
conduct the search immediately and, where it is not reasonably practicable to summon another 
adult.   
 
Teachers can undertake a search without consent only if they have reasonable grounds for 
suspecting that a child may have in his or her possession a prohibited item. The teacher must 
decide in each particular case what constitutes reasonable grounds for suspicion. For example, 
they may have heard other children talking about the item or they might notice a child behaving 
in a way that causes them to be suspicious. Where appropriate, academy staff can view CCTV 
footage in order to make a decision whether or not to conduct a search for an item.   
  
11.2 Conducting a Search   

• The person conducting the search must not require the child to remove any clothing 
other than outer clothing.  

• ‘Outer clothing’ means clothing that is not worn next to the skin or immediately over a 
garment that is being worn as underwear but ‘outer clothing’ includes hats; shoes; boots; 
gloves and scarves.  

• ‘Possessions’ means any goods over which the child has or, appears to have, control – 
this includes desks, lockers and bags.   

• A child’s possessions can be searched only in the presence of the child and another 
member of staff, except where there is a risk that serious harm will be caused to a 
person if the search is not conducted immediately and where it is not reasonably 
practicable to summon another member of staff.   

• The power to search without consent, enables a personal search, involving removal of 
outer clothing and the searching of pockets; but not an intimate search. Only a person 
with more extensive powers, e.g. a police officer, can go further than this.  

• Under common law powers, academy staff are able to search lockers and desks for any 
item, provided the child agrees. The academy can make it a condition of having a locker 
or desk that the child consents to have these searched for any item whether or not the 
child is present.  

• If a child does not consent to a search (or withdraws consent having signed a consent 
form), then it is possible to conduct a search without consent but only for the “prohibited 
items” listed above. The academy is not required to inform the child’s families before a 
search takes place or to seek their consent to search their child.  

• There is no legal requirement to make or keep a record of a search.  

• The academy should inform the individual child’s family where alcohol, illegal drugs or 
potentially harmful substances are found, though there is no legal requirement to do so.  
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• Complaints about screening or searching should be dealt with through the normal 
academy complaints procedure.   

 

12. Data Analysis and Monitoring 

12.1 Regular Review 
Our schools will regularly review and analyse data on restrictive interventions to make sure that 
we: 

• Identify areas for improvement to policies and practices, particularly where strategies 
and interventions have not been effective 

• Identify areas for training and development for staff 
 
12.2 Governance 
The school’s Local Governing Committees should regularly review and interrogate the data. 
 
Our schools will: 

• Produce termly reports and include details on restrictive intervention incidents for the 
Local Governing Committee 

• Analyse data for patterns, trends, and disproportionality 

• Present annual/ termly reports to the Trust Board 

• Use findings to inform policy review and staff training needs 
 

13. Links to Other Policies 

This policy should be read in conjunction with: 

• Behaviour Policy 

• Child Protection and Safeguarding Policy 

• Anti-Bullying Policy 

• SEND Policy 

• Equality and Diversity Policy 

• Health and Safety Policy 
 
 
Appendices 
 
Appendix A: Restrictive Intervention Incident Recording Template for CPOMS logs 
Appendix B: Parent/Carer Report Template 
Appendix C:  Individual Behaviour Support Plan Template 
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Appendix A: CPOMS Log Form Structure  
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Appendix B: Parent/ Carer Reporting Form  

 
Restrictive Intervention and Reasonable Force Parent/ Carer Reporting Form 
 
 

Restrictive Intervention – report to parents 

Name of child  

Time and Date of Intervention: 
 

 

Location of Intervention: 
 

 

Duration of Intervention:  
 

 

Deescalation strategies used 
before the intervention 

 ☐Offered choices/alternatives 

☐Used calm tone and body language 

☐Reduced staff presence 

☐Removed other children from the area 

☐Used distraction techniques 

☐Used change of adult face 

☐Used strategies from the child’s support plan 

☐Gave verbal reminder/warning 

☐Used non-verbal strategies 

☐Used a change of setting 

☐Used PACE (Playfulness, Acceptance, Curiosity, Empathy) 
Brief account of the intervention 
including type of reasonable force 
used  
 

 

Why was restrictive intervention 
assessed as necessary 

☐Prevent child from harming an adult  

☐Prevent child from harming other children 

☐Prevent child from leaving the school site 

☐Prevent child from damaging to property 

☐Prevent child from causing disorder 

☐Prevent physical conflict between children 

☐Prevent child from harming themselves 

☐Search for legally prohibited items 

Degree of force applied 
 
 
 

☐Minimal 

☐Moderate 

☐Significant 

Details of any physical injuries 
sustained by the child: 
 

 

Details of immediate post incident 
support:  
 

 

Parent Signature:   
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Appendix C: Individual Behaviour Support Plan Template 
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